
1. Reduce Physician Burnout
Telemedicine can mitigate burnout by 
sharing the load – often during peak
hours or when sta�ng gaps occur. 
This will reduce the physical and 
emotional exhaustion associated with 
being overloaded and on call. 

2. Improve Access to 
Specialist Care:  
Telemedicine provides patients and 
hospitalists with access to specialist 
consultations without the need for 
on-sta� specialists. This not only 
improves patient outcomes but 
facilitates a multidisciplinary 
approach to patient care.

3. Enhance Job Satisfaction
Telemedicine minimizes 
ine�ciencies, enabling physicians 
to allocate more time to patient 
interaction, continuing education, 
and personal development, all of 
which contribute to higher job 
satisfaction and retention.

4. Support Continuous 
Professional Development 
and Collaboration
Telemedicine not only facilitates more 
direct patient care but also supports 
continuous professional development 
and collaboration among physicians, 
enabling physicians to stay updated 
on the latest medical advancements 
and treatment protocols.

5. Cut Costs for Greater 
Hospital Sustainability:
Telemedicine helps to eliminate the 
cost and time involved in recruiting 
new physicians. This ultimately 
results in a more sustainable and 
profitable hospital that physicians 
are proud to be a part of. 

$250,000 
The cost of hiring a single 
specialist can exceed.

Stop Your Physicians 
from Leaving with 
Telemedicine
The numbers are
staggering: 

  30% 
are considering
early retirement

  81% 
of physicians

feel overworked.
Of these…

  15% 
are looking
for another
employer

1 in 5 physicians will retire in the next two years. 

  14% 
are leaving

the profession
altogether

Physician turnover rates have

reached  30%.
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If you’re ready to explore how a telemedicine
program can help you retain physicians,

contact Eagle Telemedicine today. 

If you’re tired of seeing your physicians go, and facing the costly 
treadmill of recruiting as a result, it’s time to employ the value of 
telemedicine. Here are five ways a vibrant telemedicine program 
can stop your physicians from leaving. 


